
VIDEO 5  
PLAY TO YOUR STRENGTHS AT

WORK

If after making our assessment of your strengths you feel like you are not using them in
your role and that you are lacking purpose and meaning in what you do, you might
consider some of the below tips to help you change that.
 
If you are not satisfied with what you do in your role and want to change, there are
several steps to consider:

what skills are required to do the role well, 
if there are any openings or rotation opportunities,
or maybe something that you could do in collaboration with that team on a voluntary basis
you may also try to find yourself a mentor there.

5. Once you know the skill set that is required in your desired role, you may see how in your
current role you can develop it or how you can do that externally, for example by taking courses or
attending some events.
6. It is also useful to reach out to senior people in your network who believe in you and ask
them for support in finding a new job.

1. Take time to realize your life values, interests & strengths. Our third video in this module
could be a good starting point for you.
2. Talk to your manager and share with them what your goal is and what skills you want to grow -
your manager usually has access to more information, so they can consider you for projects and
assignments that will match your skills & interests. They may also suggest useful points of contact
to talk to or work with you to modify the scope of your role so it is more interesting to you.
3. When you talk to your manager also be open about the level you want to be engaged. It
happens sometimes that your manager or colleagues have a perception that as a parent of a small
baby you don’t want to get too involved. If this is the case, be open about it. Say that you want to be
considered for all projects & assignments and that you want to be a decision maker for your career.
If something turns out to be a stretch given your personal situation, you could always say no but at
least you will be making the decision.
4. If you want to change role or aspire to work in a different team, you may first informally meet
with someone who works there and ask a couple of more detailed questions about their role and
team. You may also ask:


