
VIDEO 5  
KEEP YOUR PROFESSIONAL AND
PERSONAL NETWORKS ALIVE TO

MAKE YOUR RETURN WAY EASIER

There are number of things your professional network can help you with after you
are back at work: faster ramp up, reintegration back into the workplace, raising
your confidence or even finding a new opportunity. If you do take time to keep your
network alive while you are away, you will be more confident to use it to your advantage
upon your return.
 
In this video we will help you to:

make a list of people in your professional & personal networks 
 
define who and how can help you on your leave and at the moment of your return to work
 
make a simple plan for how to keep in touch and maintain strong relationships with the people you
select from that list.

Exercise:

To start creating a list of people that belong to your professional network, please open your
online workbook and fill in the first table in section 2: “Keep your professional and personal
network alive to make your return way easier”. 
 
First, make a list of people that belong to your professional network: your team, people in your
department, your internal & external clients, people you mentor or your own mentors etc.
Include those, who truly believe in you and can be your greatest supporters for the moment
when you are back at work. Think what exactly they can best help you with at the moment of
your return, for example: Kate could help with business updates, Anna could help me ramp up
fast, Tom could help me find new opportunity, Barbara to offer support and share experience of
her own return, etc. 
 
From the list of people you have, decide on 2-3 people that you would like to stay in touch with
during your leave. You may now pause this video to complete the exercise.



Keep in mind that keeping in touch doesn’t need to be complicated or time consuming.
It may be as simple as having a call or chat with friends and colleagues of your choice once in
a while.  And you don’t need to start with that straight away, give yourself time. 3-4 months into
your leave could be a good moment for it.
 
Here are some strategies that you may want to try out to the level you are comfortable with:

scheduling lunch once a month with your work colleague
sending a personal note to the team, like for example pictures of your family
setting up regular catch ups with your manager, 
sharing a piece of advice or interesting information that might be useful to your work colleagues
if you have such a need & interest and want to be more engaged: sharing some business related
ideas with your team or colleagues or even attending the team offsite.

Your personal network is also important. It will help you a lot to get support in
unexpected situations and challenging times with a baby, such as business travels or when
your child becomes sick. 
 
Exercise:
We recommend that you take some time to list all the people in your private network too,
choosing at least 1 person that you want to keep in closer contact with on your leave. In order
to do that, you may pause this video now and complete the second table in the 2nd section of
your workbook.
 
Lastly, in order to make your ramp up easier and avoid getting overwhelmed on your first day
back at work, you may consider to take some actions that will help you stay up to date with
what is going on with the business and in your industry. Even though they are very light touch,
you will surely appreciate their value at the moment you return to work.
 
Here are some strategies that you may want to try out:
 plan 30 mins a week to read industry news / go through some e-mails

enroll in relevant online class or training 
attend external business events that match your interests
follow industry experts or read their blogs
become a consumer of your company products (to get other perspective)

Of course we do not recommend to start with them straight away. 3-4 months into your leave
can be a good start to do some of these.


